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FIRST PAPER

The Minimum Wages Act, 1948 and the rules made there under and

subsequent amendments.

The Payment of Wages Act, 1936 and the rules made there under and
subsequent amendments.

The Payment of Bonus Act, 1965 and the rules made there under and
subsequent amendments.

The Maternity Benefit Act, 1961 and the rules made there under and

subsequent amendments.
The Equal Remuneration Act, 1976 and the rules made there under and

subsequent amendments.

The Punjab Shops and Commercial Establishments Act, 1958 and the rules
made there under and subsequent amendments.

The Punjab Industrial Establishments (National & Festival Holiday & Casual
& Sick Leave) Act, 1965 and the rules made there under and subsequent

amendments.
The Working Journalists (Conditions of Service) and Miscellaneous

Provisions Act, 1955 and the rules made there under and subsequent

amendments.
The Collection of Statistics Act, 1953 and the rules made there under and

subsequent amendments.
The Sale Promotion Employees (Condition of Service) Act, 1976 and the

rules made there under and subsequent amendments.
=5
i




oo fof7 /o

1)

2)

3)

4)

5)

6)

7)

8)

9)

10)

1)

2)

3)

4)

6)

- Q,__

SECOND PAPER

The Child & Adolescent Labour (Prohibition & Regulation) Act, 1986 with
amendment of 2016 and the rules made there under and subsequent
amendments.
The Employees Compensation Act, 1923 and the rules made there under
and subsequent amendments.
The Payment of Gratuity Act, 1972 and the rules made there under and
Subsequent amendments.
The Industrial Disputes Act, 1947 and the rules made there under and
subsequent amendments.
The Industrial Employment (Standing Orders) Act, 1946 and the rules made
there under and subsequent amendments.
The Bonded Labour System (Abolition) Act, 1976 and rules made there
under and Central Sector Scheme of 2016 and subsequent amendments.
Contract Labour (Regulation & Abolition) Act, 1970 and the rules made
there under and subsequent amendments.
The Indian Trade Unions Act, 1926, and the regulations made there under
and subsequent amendments.
The Interstate Migrant Workmen (Regulation of Employment & Condition
of Service) Act, 1979 and the rules made there under and subsequent
amendments.
The Sexual Harassement of Women at Workplace (Prevention, Prohibition
and Redressal) Act 2013 and the rules made there under and subsequent
amendments.

THIRD PAPER

The Factories Act, 1948 and the rules made there under and subsequent
amendments.

The Building & Other Construction Workers (Regulation of Employment &
Condition ofService) Act, 1996 and the rules made there under and
subsequent amendments. (Procedure of registration, Inspection process,
various register required to be maintained and Penalty, Health and safety
chapter)

The Building & Other Construction Workers' Welfare Cess Act, 1996 and
the rules made there under and subsequent amendments.

The Punjab Labour Welfare Fund Act, 1965 & Welfare Schemes Applications
(Condition of Service) and the rules made there under and subsequent
amendments.

Unorganized worker's Social Security Act, 2008 and rules made there under
and subsequent amendments.

The Motor Transport Workers Act, 1961 and rules made there under and
subsequent amendments.
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7)  The Employees' State Insurance Act, 1948 and the scheme made there
under and subsequent amendments.
8) The Employees Provident Funds Act, 1952 and the scheme made there
under and subsequent amendments.
9) Right to Information Act, 2005 and the rules ma
10) Punjab Transparency & Accountability in Delive
7018 and the rules there under.
(11) Basic knowledge of Computer (MS Office Tools

MS- Power Point and Hardware requirements].
(12) Practical Work and knowledge of Pb. Labour portal including other Modules

relating to it.
Note: - The syllabus for the examination
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